
Position Description 
Wisconsin Department of Natural Resources 
Classification: Wildlife Biologist- Advanced 
Working Title:  Large Carnivore Specialist 
 
 
Purpose of the Position:  Statewide leadership, oversight, direction, and management of the wolf, 
bear, and cougar programs in Wisconsin.  Serves as wildlife staff ecologist responsible for the 
development and coordination of the wolf, bear, and cougar management programs. 
 
Geographic Scope and Travel Requirements: This position is responsible for wolf, bear, and 
cougar program management statewide in Wisconsin.  Required travel amounts to at least 25 days 
per year out of the office and may include several interstate working group meetings and 
conferences. 
 
Scope of Authority:  This position is a statewide staff specialist which works under the general 
supervision of the Big Game & Furbearer Section Chief in the Wildlife Management Program 
(WMP).  This position develops wolf, bear, and cougar management policies for the WMP and 
represents the department in presentations of these policies to administrators, the natural resources 
board, legislators, conservation organizations, and the public. 
 
Responsibilities and Accountabilities: 
 
30%  Oversee, direct, and lead the Wisconsin wolf management program. 

A1. Chair and direct the Department’s wolf advisory committee.  
A2. Develop and refine wolf population models and annual wolf harvest quotas and permit 
levels.  
A3. Identify priority research needs and work with research partners to meet these needs.   
A4. Coordinate annual wolf population surveys and investigate alternatives for monitoring 
wolf populations.   
A5. Prepare reports on the annual wolf population and season harvest.   
A6. Present recommended harvest quota and permit levels to the Natural Resources Board.  
A7. Lead and direct the development of hunting and trapping regulations.   
A8. Collaborate with the Wildlife Damage Staff Specialist on developing appropriate 
depredation control approaches.   
A9. Respond to media and public information requests on behalf of the Department.  
A10. Use standard communication approaches (print media, social media, etc.) to share 
information.   
A11. Testify to the legislature and Natural Resources Board on wolf issues as requested.  
A12. Direct the work of others in preparing public information and hunter information 
materials and web sites.   

 
30%  Oversees, directs, and lead the Wisconsin black bear management program. 

B1. Chair and direct the Department’s bear advisory committee.  
B2. Develop and refine bear population models and annual bear harvest quotas and permit 
levels.  
B3. Identify priority research needs and work with research partners to meet these needs.   



B4. Coordinate bear population surveys and investigate alternatives for monitoring bear 
populations.   
B5. Prepare reports on the annual bear population and season harvest.   
B6. Present recommended harvest quota and permit levels to the Natural Resources Board.   
B7. Lead and direct the development of hunting and trapping regulations.   
B8. Collaborate with the Wildlife Damage Staff Specialist on developing appropriate 
depredation control approaches.   
B9. Respond to media and public information requests on behalf of the Department.  
B10. Use standard communication approaches (print media, social media, etc.) to share 
information. 
B11. Testify to the legislature and Natural Resources Board on bear issues as requested.   
B12. Direct the work of others in preparing public information and hunter information 
materials and web sites. 

 
15%  Liaison to Agencies and Organizations with an interest in carnivore management. 

C1. Serve as the WMP liaison to agencies and organizations on carnivore management 
issues.   

 
10%  Training and Outreach. 

D1. Coordinate the development of workshops, publications, web seminars, chats, and social 
network outlets for educating department staff, external partners, external stakeholders, and 
the public on carnivore populations, population management, harvest management, and 
depredation control issues.   

 
5%  Oversees, directs, and leads the Wisconsin cougar response program. 

E1. Develop and modify cougar response protocols.    
E2. Investigate cougar sightings and maintain records of verified sightings.   
E3. Prepare information for the media and public on cougar sightings and response 
protocols.   

 
5%  Development and maintenance of professional expertise. 

F1. Remain current with trends in carnivore populations, impacts, management practices, 
human dimensions research, monitoring and evaluation techniques, and advances in 
knowledge of carnivore life histories.  

 
5%  Miscellaneous projects as assigned. 

G1. Develop and write biennial project funding proposals.   
G2. Revise statutes, administrative code, program policies.  
G3. Participate in bureau and section meetings.   
G4. Miscellaneous duties as assigned. 

 
 
 
 
 
 
 
 



Knowledge, Skills, and Abilities:  
1. Knowledge of wildlife conservation principles and methodologies 
2. Knowledge of the life history of wolf, bear and cougar 
3. Knowledge of wolf and bear population assessment techniques 
4. Knowledge of wolf and bear economic, social and ecological impacts 
5. Knowledge of wolf and bear trapping and hunting methods 
6. Knowledge of wolf and bear harvest management strategies and techniques 
7. Knowledge of wolf and bear deer disease issues 
8. Knowledge of research methodologies for wildlife 
9. Knowledge of public participation techniques 
10. Knowledge of principles of strategic planning 
11. Skill in public speaking and providing presentations 
12. Skill in project management, including leadership, delegation, team participation, quality 

assurance, conflict resolution and time management 
13. Skill in working with word processing, spreadsheet, and Power Point software 
14. Ability to deal effectively with customers, including conflict management, and respond in a 

timely manner. 
15. Ability to write and produce technical publications 

 
Physical Requirements and Environmental Factors  
 
Strength Requirements - Light work (exerting up to 20 pounds of force occasionally and/or up to 10 
pounds of force frequently) about 20% of the time during the course of the year; sitting will occur 
over 75% of the time. 
 
Environmental Factors - This position is performed primarily in an office setting. However, 
consultation, training, and outreach activities will require field work during extreme cold 
(temperatures below 32 degrees Fahrenheit for periods of an hour or more), extreme heat 
(temperatures above 100 degrees for periods of more than an hour), on steep slopes, in swampy 
areas, and in aquatic environments where insects and poisonous plants may be prevalent.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Addendum - Department Competencies (Department Performance Objectives): 
 
Safety:  Ensures a culture of safety within the work unit. Demonstrate responsibility for the safety 
and health of employees.  Monitor effectiveness and ideas for improvement.  Ensures that staff is 
provided safety information and training, and for insures that all operations are performed with the 
utmost regard for the safety and health. 
 
Decision Making:  Able to analyze situations fully and accurately to reach productive decisions.  
Consults appropriate parties when necessary and identifies the key concerns and/or issues that need 
to be addressed in order to make the best decision possible, at the correct level of decision 
hierarchy.  The desired outcomes for this competency include excellence and credibility in decision 
making. 
 
Service Excellence:  Makes customer service a top priority and constantly seeks to improve 
customer service.  Is responsive to changes in what customers want and need.  Delivers on promises 
made to customers and follows up appropriately.  The desired outcome for this competency is a 
strong connection to our customers. 
 
Effective Communications: Able to express ideas in a clear, concise and effective manner, whether 
speaking or in writing.  Uses correct grammar and sentence structure in communications.  Is a good 
listener, even when differing viewpoints are being expressed.  Openly shares information and keeps 
all relevant parties updated.  The desired outcome for this competency is strategic unity built on 
trust. 
 
Interpersonal Relationships:  Builds and maintains effective working relationships with others 
both internally and outside the organization; takes a positive and productive approach to resolving 
any conflicts which may arise.  Exemplifies the commitment to the DNR’s core value of respect; to 
work with people, to understand each other’s views and to carry out the public will, maintain 
integrity, and treat everyone with fairness, compassion and dignity.  The desired outcome of this 
competency is a shared mind set and pool of meaning. 
 
Leadership:  Fosters and encourages support from his/her team to accomplish objectives, follow 
procedures, and accepts suggestions; inspires confidence and respect; motivates people to achieve 
agency goals and objectives; promotes respect, honesty, integrity, and fairness to all.  Enforces 
standards/rules fairly and consistently and leads with courage.   The desired outcomes for this 
competency are accountability through ownership of the work, staff alignment with agency 
direction, and full engagement of all employees. 
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