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DEPARTMENT OF NATURAL RESOURCES 
Division of Fish, Wildlife and Parks 
 
Working Title:  Fisheries Biologist 
Classification Title:  Fisheries Biologist-Senior 
Location:      Woodruff 
 
Position Summary:  This position plans and implements a professional, diverse 
fisheries management program to protect and improve sport (and commercial 
fishing if applicable) on all lakes, streams, flowages, rivers and ponds within the 
assigned geographical area. 
 
Geographic Scope and Travel Requirements:  This position is responsible for 
the fisheries management program within assigned geographic area. Travel 
within this geographic area is substantial, with limited regionwide and statewide 
travel also required. 
 
Scope of Authority: This position reports to a Fisheries Work Unit Supervisor 
with responsibility for the day to day direction of assigned permanent and limited 
term fisheries technicians. 
 
 
Responsibilities and Accountabilities 
 
40% A. Development and Implementation of the Assigned Fisheries Program. 

A.1 Identify problems and management questions.  Develop goals and 
objectives for management of fisheries and aquatic habitat 
resources. 

A.2 Plan and direct biological surveys of waters to evaluate past and 
formulate up-to-date management plans and make management 
decisions impacting the fish and aquatic habitat resources.   

A.3 Design and direct lake and stream habitat improvement and 
restoration projects.   

A.4 Apply fish management techniques to problem waters.   
A.5 Statistically analyze fishery data; prepare reports including 

summaries of findings and if needed specific management. 
recommendations. 

A.6 Prepare environmental impact assessments and statements for the 
use and approval of select habitat improvement and population 
manipulation techniques.   

A.7 Obtain public input and support for specific management 
objectives, activities, and practices.   

A.8 Obtain permits and approvals as required by state and federal 
regulations and local zoning ordinances for development activities.   

A.9 Investigate fish kills to determine the cause and extent.   
A.10 Testify as expert witness in contested case hearings.   
A.11 Conduct investigations and make recommendations regarding 

permits on fisheries related activities including private pond 
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management, fish stocking permits, aquatic plant management, 
fishing tournament permits, bait dealer permits, scientific collector’s 
permits and cooperative rearing agreements.   

 
25% B. Implementation of a Public Outreach Program 

B.1 Effectively communicate information to inform the public on 
resource management activities, environmental protection and 
various regulations, services and information.   

B.2 Respond to the needs and questions of the general pubic.   
B.3 Effectively engage local fisheries stakeholders including 

conservation and environmental groups, and fishing business 
interests to develop, support, and implement fisheries management 
goals.   

B.4 Advise individuals, businesses, and municipalities of water 
regulation and zoning laws involving potential environmental impact 
to the aquatic resource.   

B.5 Provide information and assistance on various permits and 
licenses.   

B.6 Advise private landowners on permitted management of waters 
surrounded by private lands.   

B.7 Certify record fish for anglers.   
B.8 Advise landowners on the department’s land acquisition program to 

protect the fisheries records. 
 

20% C. Integration with other Departmental Programs 
C.1 Investigate and recommend approval or denial of water regulation 

permits, shoreland and floodplain zoning permits, and aquatic plan 
management control permits.   

C.2 Provide advice and assistance on projects which require 
environmental impact assessments or statements, bridge or road 
construction projects, mining permits, FERC permits and 
hydropower proposals.  

C.3 Testify as an expert at public hearings.   
C.4 Plan and direct fishery surveys to provide recommendations to 

other department programs.   
C.5 Work with other programs to integrate fisheries management with 

other DNR programs.   
C.6 Assist other units of government, lake associations, the Wisconsin 

Conservation Corps and conservation groups with the development 
and implementation of fisheries management projects.   

C.7 Provide fisheries information and management recommendations 
for water resources on department properties and lands owned by 
other governmental units.   
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10% D. Administration and Direction of the Fisheries Management Program 
D.1 Prepare biennial work plans, fisheries management plans, 

environmental assessments, and other plans required to meet 
program goals and objectives.   

D.2 Make purchases according to department purchasing guidelines 
and maintain equipment inventory.  

D.3 Prioritize and schedule work activities to meet objectives of biennial 
work plans.   

D.4 Coordinate labor sources (i.e., volunteers, regional operations 
crew).  Train assigned staff.  

D.5 Provide routine monthly, quarterly and annual project reports for 
state and federal purposes and supervisory needs.   

 
5% E. Organizational Responsiveness. 

E.1 Review and keep abreast of changes in knowledge and practices of 
position-related activities. 

E.2 Participate in job-related training and organizational meetings as 
assigned by supervisor. 

E.3 Prepare forms and reports as necessary for personnel and budget 
accounting purposes in a timely manner. 

E.4 Perform other position-related duties as assigned. 
E.5 Follow all general and position-related safety requirements. 

 
 

Knowledge, Skills, and Abilities 
 
 
• Knowledge of fisheries science with emphasis on quantitative fish ecology 

and population dynamics. 
• Knowledge of fisheries population dynamics and related management 

regimes and objectives. 
• Knowledge of creel survey design and analysis. 
• Knowledge of limnological principles and data. 
• Knowledge of fish species interactions and relationships between fishes and 

their abiotic environment. 
• Knowledge of applied fisheries biometrics. 
• Knowledge of sampling theory and statistical inference. 
• Skill in addressing questions and comments from the general public. 
• Skill in fisheries population evaluation techniques. 
• Skill in adhering to and implementing statutes, administrative code and policy, 

and legal decisions relating to fisheries. 
• Skill in budgeting, work planning and project implementation policies and 

procedures. 
• Ability to effectively engage and collaborate with other state, federal, 

academic, and tribal natural resource professionals and diverse stakeholders 
such as environmental and conservation groups.  

• Ability to develop, implement, evaluate, and publicly discuss fisheries 
management plans, such as stocking and survey plans. 
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• Ability to develop, implement, evaluate, and publicly discuss fisheries habitat 
protection, enhancement, and restoration plans.  

 
 
 
Physical Requirements and Environmental Factors 
 
Strength Requirements 
 
Sedentary work (exerting up to 10 pounds of force occasionally and/or a 
negligible amount of force frequently) about 50% over a year's time. 
 
Light work (exerting up to 20 pounds of force occasionally and/or up to 10 
pounds of force frequently) less than 30% over a year's time. 
 
Medium work (exerting 20-50 pounds of force occasionally and/or 25-50 pounds 
of force frequently) less than 15% over a year's time. 
 
Heavy work (exerting 50-100 pounds of force occasionally and/or in 25-50 
pounds of force frequently) less than 3% over a year's time. 
 
Very heavy work (exerting in excess of 100 pounds of force occasionally and/or 
in excess of 50 pounds of force frequently) for 2% over a year’s time. 
 
 
Environmental Factors 
 
This position requires the ability to work safely on water potentially during periods 
of adverse weather.  It also requires the ability to wear personal protective 
equipment such as waders, personal floatation devices, hearing and eye 
protection while on the job, and safety apparatus when using potential hazardous 
chemicals.   
 
Equipment Used 
 
Office equipment.  Fish sampling equipment including electrofishing boats, towed 
stream electrofishing generators and boats, and back-pack electrofishers.  
Stationary nets such as gill, hoop and fyke nets.  Chain saws and hand saws.  
Pesticide application equipment such as back-pack and boat mounted spraying 
systems.  Outboard motors and heavy fisheries work boats; canoes and kayaks.  
Fish tagging and tracking equipment, 
 
 
 
Telework Evaluation:  
 
Because this position is available for walk-in contacts, maintains on-site files and 
has field oversight responsibilities, telework is not available for this position. 
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Addendum 
 
DEPARTMENT OF NATURAL RESOURCES 
Division of Fish, Wildlife and Parks 
 
Working Title:  Fisheries Biologist 
Classification Title:  Fisheries Biologist-Senior 
Location:      Woodruff 
 
Department Competencies (Department Performance Objectives) 
 

Safety:  Ensures a culture of safety within the work unit. Demonstrate 
responsibility for the safety and health of employees.  Monitor effectiveness and 
ideas for improvement.  Ensures that staff is provided safety information and 
training, and for insures that all operations are performed with the utmost regard 
for the safety and health. 
Decision Making:  Able to analyze situations fully and accurately to reach 
productive decisions.  Consults appropriate parties when necessary and identifies 
the key concerns and/or issues that need to be addressed in order to make the best 
decision possible, at the correct level of decision hierarchy.  The desired outcomes 
for this competency include excellence and credibility in decision making. 
Service Excellence:  Makes customer service a top priority and constantly seeks 
to improve customer service.  Is responsive to changes in what customers want 
and need.  Delivers on promises made to customers and follows up appropriately.  
The desired outcome for this competency is a strong connection to our customers. 
Effective Communications: Able to express ideas in a clear, concise and 
effective manner, whether speaking or in writing.  Uses correct grammar and 
sentence structure in communications.  Is a good listener, even when differing 
viewpoints are being expressed.  Openly shares information and keeps all relevant 
parties updated.  The desired outcome for this competency is strategic unity built 
on trust. 
Interpersonal Relationships:  Builds and maintains effective working 
relationships with others both internally and outside the organization; takes a 
positive and productive approach to resolving any conflicts which may arise.  
Exemplifies the commitment to the DNR’s core value of respect; to work with 
people, to understand each other’s views and to carry out the public will, maintain 
integrity, and treat everyone with fairness, compassion and dignity.  The desired 
outcome of this competency is a shared mind set and pool of meaning. 
Leadership:  Fosters and encourages support from his/her team to accomplish 
objectives, follow procedures, and accepts suggestions; inspires confidence and 
respect; motivates people to achieve agency goals and objectives; promotes 
respect, honesty, integrity, and fairness to all.  Enforces standards/rules fairly and 
consistently and leads with courage.   The desired outcomes for this competency 
are accountability through ownership of the work, staff alignment with agency 
direction, and full engagement of all employees. 

 


